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AGREEMENT

This Agreement entered into between The University of Maryland Medical Center (hereinafter
referred to as “the Employer”), and Local 2751 and Council 67, American Federation of State,
County and Municipal Employees, AFL-CIO, (hereinafter referred to as “the Union”), has as its
purpose the promotion of harmonious relations between the Employer and the Union; the
establishment of an equitable and peaceful procedure for the resolution of differences; and the
establishment of rates of pay, hours of work and other conditions of employment for all Employees
described in Article 1, Recognition, of this Agreement

ARTICLE 1
RECOGNITION

Section 1.1. The Employer recognizes the Union as the sole and exclusive representative for the
purpose of collective bargaining in respect to wages, hours and all other conditions of employment
for all Employees at its Greene Street, Baltimore City, Maryland facility in the following described
bargaining unit:

All full-time and part-time weekly housekeeping service and food service Employees employed
in the classifications listed in Article 15 of this Agreement, excluding all other Employees of the
Employer.

ARTICLE 2
NON-DISCRIMINATION

Section 2.1. The Employer and the Union agree that there will be no discrimination in the
application of this Agreement because of race, creed, color, sex, sexual orientation, age, national
origin, religious affiliation, disability, union activity, or membership. The Employer and the Union
agree to conduct their activities in accordance with Title VII of the Civil Rights Act of 1964, as
amended.

Section 2.2. The Union hereby agrees to totally support and assist the Employer in implementing
the provisions of Article 2.

ARTICLE 3
CHECK OFF

Section 3.1. All Employees who are in the bargaining unit described in Article 1 of this Agreement
who are Union members as of the date of this Agreement shall remain as Union members. This
requirement shall not apply to Employees who are currently members of AFSCME Council 92 as
long as such Employees remain members of AFSCME Council 92.

Section 3.2. All other Employees who are in the bargaining unit described in Article 1 of this
Agreement as of the date of this Agreement and all new Employees hired during the term of this
Agreement are required, as a condition of employment, to become and remain Union members
after being employed for six (6) months.



Section 3.3. The Union agrees to collect payroll deduction authorization cards with appropriate
employee signatures for all Union members. The Union will provide the cards to the Employer
within two (2) pay periods of the employee beginning his/her employment. The Employer agrees
to withhold from the Employee paychecks each pay period, the regular Union dues in the amount
certified to the Employer by the Union and P.E.O.P.L.E DEDUCTIONS, UNION AUTHORIZED
SUPPLEMENTAL INSURANCE, OR OTHER UNION AUTHORIZED DEDUCTIONS.
Employer shall send a roster of deductions with each dues deduction check that shall indicate
Employee, social security number, amount of dues deducted. Employer shall cease deduction
immediately upon Employee promotion or transfer to a non-bargaining unit classification or
position.

Such withholdings for Union dues or other authorized union deductions are to be transmitted to
Council 67, AFSCME, AFL-CIO no later than the 15th day after the 1st day of the succeeding
month. The Union will notify the Employer in writing at least 30 days prior to any change in such
dues.

ARTICLE 4
RIGHTS OF THE EMPLOYER

Section 4.1. In the event of any conflict between the specific rights and obligations which are
contained in all other articles of this Agreement and the rights in this article, the other provisions
of the Agreement shall control.

Section 4.2. Except as expressly modified or restricted by a specific provision of this Agreement,
all statutory and inherent managerial rights, prerogatives, and functions are retained and vested
exclusively in the Employer, including, but not limited to, the rights in accordance with its sole
and exclusive judgment and discretion: to reprimand, suspend, discharge or otherwise discipline
Employees; to determine the number of Employees to be employed; to hire Employees, determine
their qualifications or assign and direct their work; to promote, demote, transfer, layoff, recall to
work and rehire Employees; to set the standards of productivity, the products to be produced or
used and/or the services to be rendered; to determine the amount and forms of compensation for
Employees; to maintain the efficiency of operations, to determine the personnel, methods, means,
equipment and facilities by which operations are conducted; to set the starting and quitting time
and the number of hours and shifts to be worked; to use independent contractors to perform any
work or services; to subcontract, contract out, discontinue or relocate the work covered by this
Agreement or any part thereof; to contract with any third party to provide retail food service or
products on and off premises; to expand, reduce, alter, combine, transfer, assign, or cease any job,
department, or service; to control and regulate the use of , facilities, equipment and other property
of the employer; to introduce new or improved research, production, service, distribution and
maintenance and cleaning methods, materials, machinery and equipment; to determine the number,
location and operation of departments, divisions and all other units of the employer; to issue,
amend, revise policies, behavioral standards covering work conduct and performance and other
work conduct, work performance and safety rules, regulations and practices; and to take whatever
action and enforce is either necessary or advisable to determine, manage and fulfill the mission of
the Employer and to direct the Employer’s Employees; to suspend the obligations and rights of

this agreement in the event of HICS Command Center activation. The Employer’s failure to
exercise any such right, prerogative or function in a particular way, shall not be considered a waiver
of the Employer’s right to exercise such right, prerogative or function or preclude it from
exercising the same in some other way not in conflict with the express provisions of this
Agreement.

ARTICLE 5
RIGHTS OF THE EMPLOYEE

Section 5.1 — Copy of Agreement. Each Employee in the bargaining unit shall receive a copy of
the current Agreement from a Union representative. Employer and Union shall equally bear the
cost of producing and printing the Agreement for Employees.

Section 5.2 - Information Available. The Union shall hand out Union provided appropriate
information on membership, and membership benefits at orientation of newly hired Employees in
classifications covered by this Agreement. The Union President, or designee, may meet with initial
new hires at a time, designated by the Employer, during departmental or organization orientation
sessions.

Section 5.3 - Personnel Files. An Employee or Steward, at the Employee’s request, upon proper
notice to management, shall be permitted to examine his/her Human Resources personnel file.

Section 5.4 - Materials Provided. An Employee shall be given a copy of his/her disciplinary
actions at the time of issuance of the discipline. A copy of any document exchanged by the
Employer or the Union in the grievance procedure shall be given to the Employee involved and/or
appropriate persons, if available, three days prior to any grievance hearing.

Section 5.5 - Aid to Outside Organizations. The Employer will not engage in guiding,
encouraging, supporting or assisting in anyway, any other Employee organization with respect to
Employees in classifications covered by this Agreement in violation of federal laws.

ARTICLE 6
NO STRIKES - NO LOCKOUTS

Section 6.1. During the period of this Agreement there shall be no strikes, stoppages, slowdowns,
sick outs, or other interference with the operations of the Employer, by any Employee or caused
or sanctioned by the Union or its representatives, nor shall the Employer lockout any Employees.

The actions prohibited by this article include, but are not limited to, Employees refusing to enter
the facilities of the Employer or otherwise carry out their duties for the Employer.

This section does not apply to Employees who, after exercising reasonable effort to gain entry to
the Employer’s facilities, are unable to enter due to threats or acts of physical violence directed at
them.



ARTICLE 7
DEFINITIONS

Section 7.1 - Employee. The term “Employee” as used in this Agreement shall mean only
Employees within the bargaining unit described in Article 1.

Section 7.2 - Probationary. Except as provided in Article 3.2, there shall be a probationary period
of six (6) months for any Employee during which time the Employer shall have sole discretion of
discharging and disciplining the Employee. Upon completion of the probationary period, seniority
shall date from the date of hire.

Section 7.3 - Full-Time. Employees regularly scheduled to work thirty-six (36) or more hours per
week or seventy-two (72) or more hours per pay period.

Section 7.4 - Part-Time. Employees regularly scheduled to work at least forty (40) hours per pay
period.

Section 7.5 — Temporary/Supplemental. Workers employed by third party engaged by the
Employer to supply temporary staff, and Employees hired expressly to work in the absence of a
permanent Employee, employees hired to work on an as-needed basis, or other individuals who
are used to perform work in the job classifications in this bargaining unit (such as volunteers).
Temporary or Supplemental Employees may be used to cover positions made vacant by absences
of Employees in the ordinary course of operations, leaves of absence, short term disability, or other
such situations.
ARTICLE 8
UNION REPRESENTATION

Section 8.1 - Recognition of Stewards. The Stewards of the Union shall be recognized officials
of the Union on their respective shift. The duties and activities of the Steward while acting as such
on their respective shifts shall include the handling of grievances and/or problem solving on a
scheduled basis with the consent of their Supervisor. It is the Union’s responsibility to designate
Stewards on each shift.

The Union shall provide the name and contact information of the Stewards, and Officers and other
Union officials in writing to the Employer’s Operations and Labor Relations Officials. The Union
shall notify the Employer promptly of any changes.

Section 8.2 - Access to the Workplace. A Council Representative shall have access to the
Employer’s Human Resources office to resolve any complaints or grievances or to contact a
Steward or Stewards to discuss a grievance, or matter arising out of the application of this
Agreement. The Council Representative will establish a mutually agreeable time for the visit with
the Employer. Permission to visit shall not be unreasonably withheld.

Section 8.3 - Grievance Investigations and Resolution. The Union President and Stewards shall
be granted reasonable time off with pay during regularly scheduled working hours to investigate
and settle grievances. Such time must be arranged in advance with the immediate supervisor prior

to leaving the work area. If possible, time off must be arranged at least one day in advance unless
circumstances prevent doing so. Time off will be scheduled in a manner which causes the least
disruption of, or interference with, routine operations. Paid time shall not exceed the regularly
scheduled hours.

Section 8.4 — Union Offices. Based on the availability of appropriate space (as determined by
the Employer), the Employer shall provide a furnished office, to include a telephone, at the
worksite of the Union President. If the space is not available at the President’s worksite, some
alternative space may be made available. Said office will be used for the purpose of storing
records and conducting official Union business by such persons as provided by this Agreement.
The Employer may reclaim or relocate any space provided to the Union under this Section if said
space is needed for operational purposes, provided that the Union is given advanced notice.

Section 8.5 — Joint Labor-Management Committee. There shall be established a joint Labor-
Management Committee of no more than six (6) members, three (3) of whom shall be designated
by the Union from among the employees and three (3) of whom shall be designated by the
Employer. This Committee shall meet not less than once every three (3) months to discuss and
review matters involving conditions of employment, and report its findings and recommendations,
if any, to the Employer.

ARTICLE 9
GRIEVANCE PROCEDURE

Section 9.1 - Definition. A grievance shall be a complaint or dispute regarding the application or
interpretation of the express provisions of the Agreement. Such grievances will be initiated in Step
1 within seven (7) calendar days following the day on which the Employee or Union had
knowledge of the facts giving rise of the grievance.

Section 9.2 - Procedure.

Preliminary Step: An Employee and/or Steward who wishes to file a grievance shall discuss the
problem directly with the Supervisor. An Employee may be represented by a Steward if he/she
desires, subject to the requirements of Article 9.

First Step: If no satisfactory solution is reached through discussion with the Supervisor, the
aggrieved Employee and/or Steward may reduce the grievance to writing and present it to
Department Assistant Director within 7 calendar days of the discussion with the Supervisor. The
Department Assistant Director or his/her designee shall meet with the aggrieved Employee and
Steward within 7 calendar days of receipt of the grievance and shall respond to the grievance
within 7 calendar days after the meeting.

Second Step: If the Department Assistant Director’s response is not acceptable, the aggrieved
Employee and/or Union may appeal in writing to the Department Director within 7 calendar days
of receipt of the Department Assistant Director’s decision. The Department Director or his/her
designee shall meet with the aggrieved Employee and Union within 7 calendar days of receipt of
the grievance and shall respond to the grievance within 7 calendar days after the meeting.



Third Step: If the Department Director’s response does not satisfactorily resolve the grievance, the
Employee and/or Union appeal in writing to executive overseeing hospital Operations or his/her
designee within 7 calendar days of receipt of the decision by the Department Director. The
executive overseeing hospital Operations or his/her designee shall meet with the aggrieved
Employee and Union within 7 calendar days of receipt of the grievance and shall respond to the
grievance within 7 calendar days after the meeting.

Fourth Step: If the decision of the executive overseeing hospital Operations or designee does not
satisfactorily resolve the grievance, the Employee and/or Union may, within fourteen (14) calendar
days, request arbitration by filing a demand for arbitration with the American Arbitration
Association.

The Union must notify the Employer in writing, within five (5) calendar days, of its filing of a
demand for arbitration with the American Arbitration Association. Unless the Parties mutually in
writing otherwise, the arbitrator shall be selected through and the arbitration conducted pursuant to
the normal labor arbitration procedures of the American Arbitration Association.

The arbitrator shall not have any authority to amend, add to or delete from any of the rights
obligations or provisions of this Agreement.

The decision of the arbitrator shall be final and binding on all parties. The fees and expenses of
the arbitrator shall be shared equally by the Employer and the Union.

Section 9.3 - Lack of Response by the Parties. Should the Employer not respond within the
prescribed time the grievance may be advanced to the next step. If the Union does not respond
within the time limits the grievance shall be considered waived. The parties may extend time
frames or waive any step prior to step 4 by mutual written agreement. Parties may each request up
to one postponement. Postponement may not exceed 14 calendar days from the original scheduled
meeting date.

Section 9.4. The Union President may designate one Shop Steward or Union representative to
represent the grievant at grievance meetings and/or hearings with the Employer

ARTICLE 10
SENIORITY

Section 10.1. Seniority shall be determined from the Employee’s last date of hire with the
Employer.

As used in this Agreement, “length of service” shall mean the period from last date of hire at the
Employer’s facility by ARAMARK.

The seniority of an Employee will be broken for the following reasons:

A. Discharge for just cause unless the Employee is reinstated through the approved
procedures.

B. Absence in excess of three (3) consecutive working days, without notice or Employer
approval.

C. Failure to report to work after layoff within three days (3) calendar days, after notice to
return to work. The Employer agrees that notice of recall shall be sent to the Employee by
certified mail to the last address furnished by the Employee. If this address is not valid,
then the Employee shall be considered to have rejected recall.

D. Voluntary resignation or retirement.

Section 10.2 - Seniority Roster, A Seniority roster will be prepared by the Employer each
calendar quarter for posting in the department’s office. The Employer agrees to provide the Union
with a copy of the seniority list quarterly. New hires and terminations will be provided to the Union
monthly.

Section 10.3 — Seniority/Length of Service Tie Breaker. When two (2) or more Employees have
the same hire date, the question of seniority or length of service will be resolved by preference
being granted in alphabetical order of the Employee’s last name.

ARTICLE 11
CHANGES IN WORK FORCE

Section 11.1 - Promotions. Promotion, as used in this provision, means the advancement of an
Employee to a higher paying classification and/or advancement resulting from approved career
ladder progression. These conditions shall apply only to those positions within the bargaining unit.

The Employer shall fill the opening with the Employee or applicant for employment who in the
judgment of the Employer has the best qualifications. The Union shall receive a copy of any
promotion for an Employee within the bargaining unit

Section 11.2 - Transfers.

A.  Whenever the Employer declares job opening, excluding temporary/supplemental positions
as defined in Article 7, in an existing unit position or new unit position, a notice of such an
opening will be posted on department bulletin boards for seven (7) calendar days. During
this period, Employees wishing to apply for the open position, including those Employees
on layoff, may do so by signing the posting. Job postings shall include: a job description,
and days and hours of work. The Employer shall have the right to consider and hire
applicants from outside the bargaining unit for such vacancy.

B. Permanent Transfer — A permanent transfer shall be the reassignment of an Employee to
a different shift (change of regular hours) for a period of six months or more.

C. Temporary Transfer — A temporary transfer shall be the reassignment of any Employee
to a different shift for a period of less than six months.
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D. Voluntary Transfer — Employees wishing to transfer must submit their request in writing
to their supervisor. Consideration will be given to the request based on the Employer’s
operational needs, Employee’s seniority, the Employee’s qualifications, the reason for the
request, and the Employee’s employment history. If more than one Employee has requested
transfer to a vacant position and they are all equally qualified, priority will be given to the
Employee with the greatest seniority.

E. Involuntary Transfer — the Employer may, at any time, temporarily transfer any Employee
atits discretion without providing prior notice to the Employee or to the Union if the transfer
is temporary. If the transfer is Permanent, the Employer shall provide seven (7) days
advance written notice to the Employee with a copy to the Union.

F. Changes in Assignment — The Employer retains the right to transfer an Employee, change
the Employee’s assignment or location of work, or change the shift of the Employee at its
discretion, subject to the requirements of this Article.

Section 11.3 - Disability. Disability, as used in this provision, shall refer to an Employee
incapacitated, temporarily or permanently, due to a job related injury.

The Employer will make every effort to find a job in the bargaining unit suitable for such an
Employee.

Section 11.4 - Reduction in Force. Reduction in force, as used in this provision, shall mean a
temporary layoff or permanent elimination of classifications in Attachment A or a reduction in the
number of Employees in such classifications.

In the event the Employer finds it necessary to reduce the force, whether by layoff or position
elimination, Employees affected by such change will be selected by Classification according to
their qualifications, and in the event of equal qualifications, the Employee with the lesser seniority
shall be laid off first.

The Employer will provide the Union with a listing of Employees affected at the time of Reduction
in Force.

In the event that there are vacant positions in the bargaining unit at the time of the reduction in
force and the Employer determines in its discretion to fill any such vacant positions, then
Employees who are being laid off, shall have the opportunity to fill such vacant positions based
on qualifications. In the event of equal qualifications, the Employee with the greater seniority shall
fill the vacancy.

Section 11.5 - Recall. Recall, as used in this provision, shall be the act of reinstating Employees
laid-off or terminated, if and when the Employer restructures the work force levels exceeding those

in effect during the period of layoff or position elimination.

Employees will be recalled according to their qualifications by Classification.
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Employees will be required to contact the departmental office every three (3) months to confirm
their status on the recall list. An Employee has recall rights for twelve (12) months from the date
of layoff. Employees failing to contact the departmental office as required by this Section 11.5 will
be deleted from the list and will be considered to have resigned voluntarily.

No new permanent Employees shall be hired until all Employees, active on the recall list and
qualified to work, have been recalled.

Section 11.6 — Qualifications. All determinations of qualifications under this Article 11 shall be
by the judgment of the Employer, and “qualifications” shall be shall be based on the needs of the
operation and it shall include knowledge, skill and ability and attendance/work/discipline record.
The Employer retains the right to hire from the outside based on the same criteria.

ARTICLE 12
LEAVE

Section 12.1 - Benefit Eligibility. Unless otherwise indicated, eligibility for and determination of
benefits, as well prorated benefits for employees based on their FTE and part time employees, shall
be made once annually in the first pay period based on the Employee’s regular work schedule.

Section 12.2 - Vacation. The following shall govern the vacation plan covered by this Agreement:

A. Full time and part time Employees are eligible for the vacation plan, which shall accrue at
a rate prorated to their FTE.

B; Eligible Employees completing six months of work for the Employer shall accrue leave in
the following manner:

Six (6) months through five (5) years of service accrue up to 80
(hours of paid vacation per year.

Six (6) years through ten (10) years of service accrue up to one
hundred twenty (120) hours of paid vacation per year.

Eleven (11) years through twenty (20) years of service accrue up to
one hundred sixty (160) hours of paid vacation per year.

Over twenty (20) years of service accrue up to two hundred (200)
hours of paid vacation per year.

Vacation time may be taken in increments of 15 minutes.

G Vacation is accrued only during periods of “active” employment. “Active” employment
means time actually working and the use of accrued paid time.



Payment for vacation shall be made at the Employee’s regular rate of pay and shall not
include any premium for shift differential payment, and shall be for the hours the employee
is regularly scheduled.

Since vacation is intended to provide a period of rest and relaxation, no Employee will be
paid in lieu of vacation, except upon termination of employment at which time a lump sum
payment will be made for accrued and unused vacation. In the case of Employee death, the
money will be paid to the legally designated beneficiary.

Vacation may be accrued only to a rate of two (2) times the Employee’s annual vacation
accrual. Any vacation accrued above this maximum will be forfeited. Vacation may be taken
in multiples of fifteen minutes with prior approval of the Supervisor.

Vacations shall be scheduled based on operational needs during the calendar year on a
“first come, first served” basis. If a conflict in scheduling arises, preference will be given
to the Employee or Employees with greater length of service.

Vacation requests of one week or more must be submitted at least two (2) weeks in advance
of the leave. Vacation requests of less than one week must be submitted at least one (1)
week in advance of the leave.

Vacation requests can be submitted up to twelve (12) months in advance.

For those Employees previously hired to work in the Employer’s facility by ARAMARK
vacation shall be accrued based on length of service.

Section 12.3 — Personal Leave. For the first year of employment personal leave days will be prorated
based on each Employee’s start date. Employees who start between January 1% and June 30™ will
receive a maximum of three (3) personal leave days. Employees who start between July 1% and
September 30™ will receive a maximum of one personal leave day.

After the first year of employment Personal Leave is accrued on an annual basis. All full-time
Employees on the payroll as of January 1% of each calendar year shall receive three (3) personal
leave days. Part time Employees are eligible for personal leave on a prorated basis.

Section 12.4 - Holidays.

A.

B.

Full time and Part time Employees are eligible for holidays immediately upon hire.

The Employer agrees to recognize the holidays observed by the Employer as provided to
Employees who are not in the bargaining unit. As of the date of this Agreement the holidays
observed by the Employer are as follows:

New Year’s Day Independence Day
Martin Luther King’s Birthday Labor Day
Thanksgiving Day Christmas Day

Memorial Day
Three (3) Personal Days
C. Holiday pay for Part time Employees shall be based on hours worked.

D. The actual dates of holiday observances will be based on and in compliance with the
schedule use by the Employer. Except as specifically provided herein, the provisions for
work during holidays the amount of pay and qualification for holiday pay are set forth
annually in the Employer’s Benefits Booklet. The Employer shall provide a copy of this
booklet annually to each Employee.

E. When work schedules require that Employees be scheduled to work on holidays, the
Employees will be required to do so.

The Employer will post a sign-up list ten (10) calendar days prior to a holiday. Permanent
full time Employees will have the opportunity to sign up to work.

If more Employees want to work than need be scheduled, the most senior qualified
Employees shall work. If an insufficient number of Employees volunteer, the least senior
Employees shall work. The Employer will post a list of those Employees scheduled to work
the holiday five (5) calendar days prior to the holiday’s date of occurrence.

Employees who reach twenty (20) or more years of service by December 31st shall be
scheduled no more than three (3) out of seven (7) holidays of the following calendar year
and shall choose said holidays by December 1st.

Section 12.5 — Use of Vacation, Personal Leave and Holiday Time

A. Written vacation, personal leave and holiday requests for leave will be approved or
disapproved within five (5) calendar days of receipt by the supervisor. If no decision on request
is given within the aforementioned timeframe, the employee may escalate the request to the
next level of management.

B. Vacation, personal leave and holiday requests shall not be unreasonably denied. Such denial
will be subject to the provisions of the grievance procedure as specified in this Agreement.

C. Vacation, personal leave and holiday approval will not be subject to revocation except in cases
of an emergency or disaster. If the approved time is revoked, the Employee will have the
personal leave or holiday time worked restored to their personal leave or holiday bank for use
at a later time.

Section 12.6 - Sick Leave.

A. Full time and part time Employees are eligible for sick leave.



The rate of accrual for eligible full time Employees is based on the actual hours worked
per pay period and shall accrue at the rate of up to ten (10) days (eighty (80) hours) per
calendar year.

A maximum of 520 hours days of sick leave may be accumulated.

Sick leave may be used in multiples of one (1) hour to cover periods of illness, injury,
medical and dental appointments and similar medically related issues.

Except as specifically provided herein, the provisions for sick leave pay, qualification and
accrual are set forth annually in the Employer’s Benefits Booklet.

Section 12.7 - Funeral Leave.

A.

Full time and part time Employees are eligible for funeral leave. A full time Employee
absent during his/her regularly scheduled work week due to a death in the immediate family
(spouse, domestic partner, children, parents, parents-in-law, brothers, sisters, grandparents,
grandchildren, step-parents, step-children, foster parents, foster children and legal
guardians) will receive payment for such days absent not to exceed three (3) regularly
scheduled days total. Funeral leave must be taken between the date of the actual death and
one (1) day following the funeral for full time Employees. Part time Employees are eligible
for pay on a prorated basis.

An Employee may request vacation leave to extend an approved funeral leave up to two
(2) days following the funeral.

Employees advised of a death in the immediate family, as defined above, during working
hours may be released from work with pay for the remainder of the day. Such fraction of
the day applied to funeral leave shall be deducted from the maximum days allowable under
the limitations described.

Verification in the form of a funeral program and/or obituary is required and should be
presented to the Employer immediately upon return to work. Responsibility for provision
of verification rests with the Employee.

Pay will be made at the Employee’s current rate, not to exceed eight (8) hours per day, for
each regularly scheduled workday missed and shall not include any premium pay for shift
differentials.

Section 12.8 - Leaves of Absence.

A.

B.

Permanent full time and part time Employees are eligible for leaves of absence.
A leave of absence without pay may be granted to an Employee at the discretion

of the Employer upon good and proper cause shown. A personal leave of absence shall be
granted for a specific period of time up to six (6) months, but may be extended for an
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additional six (6) months upon good cause shown. Such extensions shall not be
unreasonably denied. A medical leave of absence shall be granted for a specific period of
time up to one (1) year for medical reasons. Seniority shall be retained during such leave
of absence, but the provisions of this Agreement with regard to holiday pay, insurance
benefits, vacation pay and any other rights or benefits provided, shall not be applicable.

All requests for personal leave must be submitted in writing to the Employee’s supervisor
Thirty (30) days prior to the commencement of the expected leave. Appropriate
documentation must accompany the request. Leaves of absence will be granted only with
approval of the Employer. No Employee shall qualify for a leave of absence until he/she
has completed at least one (1) year of continuous service in the employment of the
Employer, except for reasons as mandated by the Family Medical Leave Act of 1993. The
Employer will comply with all provisions of the FMLA. FMLA cannot be taken in addition
to any other leave granted.

Leave of absence, with at least 10 days’ notice to the Employer, shall be granted for no more
than three (3) people to attend and serve as delegates to conventions and organization
conferences related to the Union.

Insurance benefits for leaves of absence in excess of fourteen (14) calendar days will be
terminated unless the Employee so chooses to continue payments for said benefits on his/her
own,

All leave requests must be submitted in writing thirty (30) days prior to commencement of the
expected absence. Appropriate documentations must accompany the request. Additionally,
medical verification clearing an Employee to resume normal duties must be presented
before an Employee will be permitted to resume active employment following a medical
or maternity leave.

Section 12.9 - Jury Duty & Court Appearance.

A.

Full time Employees and part time Employees are eligible for Jury Duty/Court appearance
benefits.

Jury Duty with pay shall be approved immediately upon submission by the Employee to
the Employer of an authentic subpoena or summons for duty to the Employee. Pay shall
not be charged to an Employee’s leave account. Pay will be made at the Employee’s current
rate of pay, not to exceed eight (8) hours per day for each day of regularly scheduled work
missed, and shall not include any premium for shift differential.

Employees subpoenaed for court appearance as witnesses shall be released from duty with
the provision of proof of appearance documentation prior to and after completion of such
service. This time off shall be without pay unless the Employee opts to use accrued annual
leave.



Section 12.10 - Voting Time. Employees, if they so request, shall be granted up to two (2) hours
with pay for purpose of voting in general elections, provided their work schedule is such that they
do not have two (2) consecutive hours on their own time in which to vote. This time off will be
scheduled by the Supervisor during the course of the work day most advantageous to maintaining
work schedules.

Section 12.11 - Pension. Full or part-time Employees may enter the Employer’s Pension Plan
following one year of employment with the Employer. For purposes of this Section 12.9, the “year
of employment” shall be as defined in the Pension Plan (currently at least 1,000 hours of service).
Employees must be at least 21 years of age to participate in the Pension Plan. Employees, under the
age of 21, shall enter the Pension Plan on the first of the month after the date on which they turn
2lyears of age, provided that they have previously met the above service requirement. The
Employer contributes into participants’ accounts and funds are participant directed. Employees are
100% vested after 5 years of service as defined in the Pension Plan.

Section 12.12 — Perfect Attendance. Full time employees with twelve (12) consecutive months
of perfect attendance will receive a cash award of Two Hundred Dollars ($200.00) subject to
applicable withholding. For the purposes of this Section, “perfect attendance” means that the
employee has not taken any unplanned paid or unpaid leave for any purpose during the applicable
12-month period. The applicable 12-month period shall be calculated from December 1 through
November 30.

ARTICLE 13
HEALTH & WELFARE BENEFITS

Section 13.1. The Employer and the Union have agreed on a package of health and welfare benefits
as follows:

A. Medical Insurance. Prescription Drug, Dental, Vision and Major Medical and other health
care coverage shall be the same as the Plan for these benefits provided by the Employer to
individuals employed outside of the bargaining unit. The Employees shall participate and
pay premiums in the same way and at the same rates as those paid by non- bargaining unit
employees.

B. Short Term Disability, Long Term Disability, Life Insurance. Effective with the plan
year beginning July 1, 2012, all bargaining unit Employees are eligible for Short Term
Disability, Long Term Disability, and Life Insurance under the same terms as those
provided to individuals outside of the bargaining unit.

(08 Retirement. Retirement options shall be the same as those provided by the Employer to
individuals it employs outside of the bargaining unit.

D. Carebridge and Employee Assistance Plan. Employees shall be eligible for participation

and benefits in this plan on the same basis as provided to employee outside of the
bargaining unit.
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Section 13.2. For each of the plans and benefits in this Article 13, the Employer reserves the right
to change, add to or eliminate the terms, features, costs, deductibles-co-pays and premiums of the
Plan annually. Such changes shall be the same as applicable to all employees outside of the
bargaining unit.

ARTICLE 14
HOURS OF WORK

Section 14.1 - Work Week. The “work week” shall be the period of time between 7:30 AM
Sunday morning and continuing for seven (7) consecutive days, ending at 7:29 AM the following
Sunday. The “work week” begins at 7:30 AM on Sunday and ends at 7:29 AM the following
Sunday.

Section 14.2 - Work Day. The “work day” shall normally consist of an eight and one-half (8 1/2)
hours schedule of which eight (8) hours are paid or twelve and one-half (12 '%) hours of which
twelve (12) are paid (for night shift, the “work day” may extend from one calendar day to the next
calendar day.) Employees arriving more than two hours after the start of the scheduled work day,
without prior manager approval, may be refused work that day. Any such missed time will be
unpaid.

Section 14.3 - Work Schedules. Work schedules showing the Employees shifts, work days and
hours shall be posted on departmental bulletin boards at least one week in advance of the work
week to be performed. When possible, an employee will be given 10-day notice of a change to
his/her regular work week.

Section 14.4 - Meal Break. All Employees who normally receive a meal break will receive an
unpaid meal break as close to the mid-point of their shift as possible.

Section 14.5 - Breaks. Employee work schedules shall include a fifteen (15) minute paid rest
period for each four (4) hours worked. The rest period shall be scheduled as close to the midpoint
of each one-half shift, whenever possible.

ARTICLE 15
RATES OF PAY

Section 15.1 - Pay Rates.

A. Commencing with the first full pay period after August 1, 2021, current wage rates will be
paid in accordance with the classifications and rates as specified in Appendix A, Year 1 grid. The
appropriate pay rate is determined by position and years of experience in the housekeeping or food
service industry as depicted in Appendix A Year 1 grid.

Employees whose pay rate is above the specified pay rate in Appendix A will receive a lump-sum
payment equivalent to a $.60/hour annual increase.



B. Wage Increases

Year 2 — Commencing with the first full pay period after February 1, 2022, current wage rates
will be paid in accordance with the classifications and rates as specified in Appendix A, Year 2
grid. The appropriate pay rate is determined by position and years of experience in the
housekeeping or food service industry as depicted in Appendix A, Year 2 grid.

Employees whose pay rate is above the specified pay rate in Appendix A will receive a lump-sum
payment equivalent to a $.75/hour annual increase.

Year 3 — Commencing with the first full pay period after February 1, 2023, current wage rates
will be paid in accordance with the classifications and rates as specified in Appendix A, Year 3
grid. The appropriate pay rate is determined by position and years of experience in the
housekeeping or food service industry as depicted in Appendix A, Year 3 grid.

Employees whose pay rate is above the specified pay rate in Appendix A will receive a lump-sum
payment equivalent to a $.75/hour annual increase.

Section 15.2 - Overtime. Compensation of overtime shall be calculated as follows:

A. All worked performed in excess of forty (40) hours in any one work week.
Compensation for said overtime worked will be made at one and one-half (1 1/2) times the
Employee’s current rate of pay and shall include any premium for shift differential.

B. Overtime will be calculated only on the basis of time actually worked or hours paid for any
considered by the Employer as time worked, specifically. Paid vacation, sick leave or
period of receipt of STD or LTD or Workers Compensation shall not count as hours worked
to determine eligibility for overtime pay.

1. Attendance at training, meetings or other related events where attendance is
required or during which work is performed outside of the normally scheduled work
day.

2. Holidays worked.

3. Time worked, upon request, during a period of vacation leave, shall be subject to
overtime.
C An Employee will not be required to work more than sixteen (16) consecutive hours in a

Twenty-four (24) period. Overtime work shall be distributed first among Employees who
volunteer for overtime on the Employer’s sign up list in order of rotation. If there is not
sufficient volunteers, then the Employees shall be assigned overtime work in reverse order
of seniority, The Employer shall have the right to use temporary or supplemental
Employees to work in the event that there are no volunteers or suitable assigned Employees
for overtime.

D. There shall be no pyramiding of overtime or overtime on overtime.
Section 15.3 - Shift Differential. Shift differential shall be computed as follows:
A. Permanent full-time Employees are eligible for shift differential.

B. Shift differential shall be as follows: Evening shift - $1.50; Night Shift - $1.75; Weekend
Day - $1.00; Weekend Evening - $2.00 and Weekend night - $2.50. Shifts are determined
by the Employer. The Employer retains the right to change the shift differentials on same
basis as other non-bargaining unit Employees.

C. Shift differential premiums apply to those hours actually worked. The premiums do not
apply to paid time not worked.

Section 15.4 - Emergency Call Back. Emergency call back time shall be computed as follows:

A. An Employee who, as a result of an emergency (having left work), is called to work for
other than his/her regular shift, shall receive a minimum of four (4) hours pay at one and
one-half (1 1/2) his/her regular rate plus shift differential, if applicable.

B. If the call back time work assignment and the Employee’s regular shift overlap, the
Employee shall be paid the call time rate until he/she completes two (2) hours of work. The
Employee shall then be paid the balance of his/her regular shift at the appropriate rate.

C. Part-time Employees are ineligible for the emergency call back premium except where
the call back occurs after such Employee has completed eight (8) hours of work within the
regular work day.

Section 15.5 - Lack of Work. If an Employee reports for work at the start of the shift he/she is
scheduled to work, unless notified not to report, and is sent home through no fault of his/her own,
he/she will receive a maximum of two (2) hours pay at the regular rate. This will not apply in
situations beyond the control of the Employer such as acts of God, power failures, etc.

Section 15.6 - Resignations. An Employee who resigns shall receive all funds owed in accordance
with normal payroll procedures. The Employer will provide a breakdown of pay on the final
paycheck.

Section 15.7 — Training of other Employees. Employees who are designated, in writing, to train
another employee for a designated period of time shall receive an additional sixty-five (65) cents
per hour for all hours worked in training the employee.

Section 15.8 — Out-of-Class Pay.

A. An employee who has completed his/her probationary period, and who is temporarily

working in a classification in a higher pay grade than his/her classification shall be paid for
all hours worked in such higher pay grade at the minimum rate for the higher pay grade.
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An employee who requests and is approved to work temporarily in a lower class position
will be paid at the comparable rate in the lower pay grade that is proportionate to the rate
in the current position.

B. Acting out of class pay shall be authorized only under the following conditions: (1) the
position temporarily being filled is an authorized, budgeted position; (2) the position
temporarily being filled in vacant or the employee occupying such position is absent from
duty; and (3) the employee temporarily acting out of class must be able to perform the
normal duties expected of the position being filled.

C All overtime worked in the higher pay grade will be calculated via the appropriate pay
formula as legally required.

Section 15.9 — Out-of-Title Pay. An Employee who is temporarily working in a job title outside
of that for which they were hired shall be paid for all hours work in the temporary job title an
additional fifty cents ($0.50) per hour. No employee shall be assigned outside of his or her
title without written documentation of the new assignment.

Section 15.10 — Premium Pay. Employees who are designated, in writing, to perform work at Rx
Brew for a designated period of time shall receive an additional twenty-five cents (80.25) per hour
for all hours worked at Rx Brew. The premium pay rate shall apply only when an employee is
assigned to Rx Brew and only for the hours worked in that assignment.

ARTICLE 16
BULLETIN BOARDS

Section 16.1. The Employer agrees to furnish and maintain suitable bulletin board in a convenient
place to be used by the Union.

The Union shall limit its posting of notices and announcements to such bulletin boards, and shall
provide a copy of the notice or announcement at the time it is posted to the Labor Relations
Official.

In the event a dispute arises concerning the appropriateness of material posted, the Employer will
so notify the President of the Union. The notice(s) will be removed from the bulletin boards until
the dispute is resolved.

ARTICLE 17
UNION ACTIVITY

Section 17.1 - Activities Allowed. The Employer agrees that during working hours, Union
representatives shall be allowed to participate in the following with prior approval of management:

e Post Union Notices.
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e Transmit communications authorized by the local Union or its officers to the Employer, or
his/her representative.

e Consult with the Employer, its representative, local Union officers or other Union
representatives concerning application and enforcement of any provisions of this
Agreement.

e A paid leave of absence for a period not to exceed seventeen (17) scheduled work days per
year (total combined for the bargaining unit) shall be granted, at the Union's written
request, to employees for the purpose of conducting Union business, upon prior notification
to and approval of the Employer.

Section 17.2 - Workplace Access. The Employer agrees that it will not deny accredited
representatives of the Union, whether local representatives, District Council representatives or
International representatives full and free access to the work premises during normal business
hours to conduct Union business, provided the Employer is notified in advance of such a pending
visit and that such visits will not materially interfere with normal operations.

ARTICLE 18
HEALTH & SAFETY

Section 18.1 - Safe Workplace. The Employer will make reasonable provisions for the health and
safety of the Employees during the hours of their employment. Protective devices and other
equipment necessary to properly protect Employees from injury shall be provided by the Employer
in accordance with safety and health practices now prevailing or as such practices may be
improved from time to time.

Section 18.2 - Uniforms and Personal Protective Equipment. Employee uniforms, as well as a
limited amount of protective clothing or other types of protective device, or necessary cold weather
gear shall be furnished without cost of the Employee by the Employer. Such items will remain the
property of the Employer and will be returned if employment is terminated. Employees who use
the protective equipment will be required to sign this equipment out. If the equipment is not
returned at the end of that shift, replacement costs will be the responsibility of the Employee who
signed them out. These costs will be deducted from their check if not paid within seven (7) days.

Section 18.3. Each Employee will be required to complete an initial and annual competencies, get
a flu shot and an annual TB test (if required by position) and other such items as are required by
law, regulations and the Employers health care practices.

ARTICLE 19
TRAINING

Section 19.1 - Training. The Employer agrees to conduct periodic training programs, including a

safety program, during the Employees normally scheduled work day. All training shall be
accomplished by management.
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ARTICLE 20
BEHAVIORAL STANDARDS

Section 20.1. All existing and future Behavioral Standards shall be subject to the grievance
procedure should a dispute arise in the application and/or interpretation of such Standards.

The Employer agrees to post new and revised Behavioral Standards ten (10) calendar days prior
to their implementation. The Employer agrees to notify the Union of proposed new and revised
Behavioral Standards seven (7) days prior to posting and to discuss the proposed changes with the
Union. Additionally, the Employer agrees to provide each Employee in the bargaining unit with a
copy of the Behavioral Standards within thirty (30) days of implementation. New hires shall be
provided with a copy of the Behavioral Standards at the time of hire.

ARTICLE 21
DISCIPLINE & DISCHARGE

Section 21.1 — Discipline.

A. It is agreed that the right to discipline any Employee is retained by the Employer. The
Employer will impose discipline only for just cause. The Employer will not impose
discipline twice for the same misconduct on the same occasion.

B. Discipline will be imposed at one of the following levels:

(1) First Written Warning

(2) Second Written Warning
(3) Final Warning

(4) Termination of Employment

C. Disciplinary action of Second Written Warning, Final Written Warning, or Termination of
Employment may be subject to the grievance procedure. Disciplinary action of First

Written Warning may only be subject to Step 1 of the grievance procedure.

D. Discipline will be imposed in a manner to avoid embarrassment to the Employee involved.
Whenever possible it will be imposed away from other Employees and the general public.

E. Discipline shall be imposed within seven (7) calendar days of the date that the
Employer becomes aware of the alleged infraction, unless, the time extended by mutual
agreement between the Employer and the Union and the disciplinary action shall be served
on consecutive working days.

Section 21.2 - Discharge.

A, The Employer shall discharge an Employee only for just cause.
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B. Prior to discharge, the Employer may suspend the Employee pending an investigation of
the matter giving rise to the discipline. The Employee will be notified in writing of the
suspension and possible discharge.

(& When possible, the Union shall be provided with advanced notice of the need to suspend
an Employee without pay pending an investigation.

D. The Union shall have the right to pursue the grievance procedure directly to the Third Step
in the event that an Employee is suspended or discharged.

ARTICLE 22
BARGAINING UNIT INTEGRITY

A. On a quarterly basis, the Employer shall prepare a report (the “Quarterly Report™) that shall
contain the number of bargaining unit positions and the number of positions that are vacant
or are not filled by permanent employees.

B. If requested by the Union, the Employer shall meet with the Union to discuss the
Employer’s efforts to fill those positions identified as vacant or unfilled.

C. If, during the term of this Agreement, the Employer is considering entering into a contract
that will directly replace bargaining unit employees, the Employer agrees to give the Union
sixty (60) days advanced notice of such subcontracting and to discuss the effects of such
contract.

D. Temporary/Supplemental Employees will not be considered a part of the bargaining unit.
Temporary or Supplemental Employees may not be hired to supplant bargaining unit
Employees on a permanent basis. Temporary workers who are contracted to fill a vacant
position and who regularly work will be offered a position no later than the 90th day of the
temporary assignment.

ARTICLE 23
SEVERABILITY

Section 23.1. In the event any Article, Section or portion of the Agreement should be held invalid
or unenforceable by any court of competent jurisdiction, such decision shall apply only to the
specific Article, Section or portion thereof specified in the court’s decision. Upon issuance of such
a decision, the Employer and the Union agree to immediately negotiate a substitute for the
invalidated Article, Section or portion thereof.

ARTICLE 24
WAIVER

Section 24.1. The Employer and the Union acknowledge that as a result of negotiations, the
understanding and agreements which were reached are fully set forth in this Agreement. This
Agreement does not incorporate any past practices as a result of the operations of the former
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employer, ARAMARK, nor does it incorporate any written or oral agreements between the Union
and ARAMARK.

After the Agreement has been signed, no provision may be altered or modified during the life of
this Agreement, except by mutual consent in writing between the Union and the Employer, and
only at a conference called for such purpose by the parties and after ratification by the Union.

ARTICLE 25
TERM, TERMINATION, NOTICE OF CHANGE AND MODIFICATIONS

Section 25.1. This Agreement shall become effective on February 1, 2021, and it shall remain in
effect until 7:00 am on February 1, 2024 and shall then automatically renew from year to year,
thereafter, unless either party shall give the other party written notice of desire to terminate, modify
or amend this Agreement. Such notice shall be given to the other party by certified mail sixty (60)
calendar days prior to any anniversary date of this Agreement.

ARTICLE 26
SUCCESSOR CLAUSE

Section 26.1. All terms and conditions of this Agreement shall be binding on any and all
Successors of the Employer for the life of the Agreement.

In witness thereof the parties hereto have executed this agreement on the day of 5
2021.
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FOR THE UNION:

LOCAL 2751 AND COUNCIL 67
AMERICAN FEDERICAN OF
STATE, COUNTY AND
MUNICIPAL EMPLOYEES,
AFL_CIO
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FOR THE EMPLOYER:
UNIVERSITY OF MARYLAND
MEDICAL CENTER

rRedege e dM00U

ﬂ&m‘t@w IR Q"Q&g\h”‘

26



o1'zz$ [ 1£°92$ [ 92'9¢S [ 08'STS | SE'SZS [ 06'wZS | 6v'ves [ 80wzS [ L9€es [9cezs [ s8ees | 8szes [ reees [voees | acves [0s1es | cetes | s0mes | v0tes | ve'0zs | ve0zs P49 LTLEOT
96'7¢S | 857ZS | 12'ees | €8'TES | Sk'1eS | 80'TZS [ €£°0¢s | 66025 [ S0°0zS [ TL6TS | E6TS | vT'6T5 [ 26'8TS | 04'8TS | 8v'8TS | 9Z8TS | LO'BTS | 8BLTS | ¥8LTS | 9LLTS [9LLTS $24) Juessissy| TYLEOT
T8'61S | 6V'615 | LL6LS | 98BS | PS'81S | £28LS | €6 LTS | POLLS | SELTS [ 90°LTS [ ££'9TS | 85915 [ 6€°9T5 [0z9T5 | 107975 | 28'STS [ 99518 |05STS [ EvSTS | LESTS [ LESTS 10H - JUEpUBLY Aeuljn)) 0SLEOT
9L BIS | OV'B1S | OUSLS | 98 L1S | 95415 | 9T LIS | 66915 | ¢L9TS | v¥'9TS | LT9TS | 06STS | ZLSTS | ¥SSTS | LE'STS | 6U'STS | TOSES | 98'WTS | TP [ 9IS | L5WTS [ 4571 19 - JuepUaLY Aleulin) TSLEOT
9£°BTS | 9v'8TS | OTBLS | 984TS | 95°4TS | 9TLTS [ 66915 | Z£9T5 | ¥v9TS [ L1915 [06GTS | ££'STS [ SSTS | LE'STS | 6T'STS | 10'STS | 98'wLS | TLWIS | #9'¥TS | L5%TS [ LSHTS 1aveq ESLEOT
9LBIS | 9V'8TS | OUBLS | 98 LIS | 95415 | 9T LIS | 6691 | £ 915 | vv9TS [ £1'9TS [06'STS | 2£'STS [ ¥S'sTS [ £€'5TS | 6T'STS | TO'STS [98'WTS | TL WIS | #9'¥TS | LSWTS [ £5WTS Juepuany daid [ea| TSLEOL
9£°8TS | 9v'8TS [ 9T'8TS | 984TS [ 95°4TS | 97215 [66'9Ts | 2£9TS [ #v'9TS [ £T'9TS [06°5TS | 2L'STS [ ¥S'STS | LE'STS | 6T'STS | TO'STS | 98'wTS | TL WIS | PI¥TS | LSWTS [ £SHTS U231 apiaeping 105201
9,81 [ 9v'8T5 [ 9T'8TS [ 98415 [954TS | 97415 [ 66915 [ 24915 [ vwoTs [ £T'9T$ |06'6TS | 2£'STS [ ¥S'GTS | £€°'STS | 6T°STS | TO'STS | 98'PTS | TLWTS | #IWTS | LS4TS [ £SWTS uepIUYdI3L 100]d PalYIHa) 905£01
PELLS [ L0216 [ 08°9T$ [ 25916 | STOTS [ 86'GTS | €49TS [ 8w'STS | €2'STS | 86'%TS | €L°0TS | LSPTS | TP'PTS | GTYIS [ 60°pTS | ZE'ETS | BL'ETS | PO'ETS | 9G'ETS | OSETS [ 0SETS Juepushy |121oy) £0LEOL
PE'LTS | LOLTS | 08'9TS | 2S9TS | SC9TS | 86'STS | €£'STS | Br'STS | €2°STS [86'vTS [ €L 0TS | £SWIS [ To TS [ SZwIS | 60°%TS | Z6ELS | BLETS | vI'ETS | 9S'ETS | OS'ETS [ 0S'ETS JUBpUSIIY OIS $SLEOL,
¥E'LTS | £Z0°LTS | 08'9TS | 25°9TS | SZ'OTS | 86'STS | €2'STS | BY'STS | £2°STS | 86'wTS | €£°0TS | £5WTS [ TovTs | Szvis | 6015 | Z6°ELS | BLETS | ¥9'ETS [ 9S°ETS | 0SETS [ 0SETS uepuany [ea| LYLEOT.
$ELTS | L0LTS | 08'9T5 | 25915 | SZOTS | 86515 | ELSTS | 8¥STS | €2STS | 86'%TS | ELVTS | £S¥TS | T IS | SZ¥IS | 60%TS | Z6'ELS | 8L€ETS | ¥9'ETS [ 9SETS | OSELS [ 0SETS 21812055y “5AS Aje1dsoH 8 ooy 87LEOT
YE'LTS | LOLTS | 08'9TS | Z5°9TS | STOTS | 86'STS | €£'STS | BP'STS | €2°5TS | 86T | €40TS | ¢SvTS [ TovTS [ Szvrs | 60015 | Z6°€TS | BLETS | v9'ETS [ 9SETS [ 0SETS [0SETS JUBPUINY BISEM $0SLOT
PELTS | Z0°ZTS | 08'9TS | 2579TS | S2°9TS | 86'STS | ££'STS [ 8v'STS | €2'5TS [86°TS [ €40TS | eSvTS [1ovTs [szvrs | 60w1S [ ze€ls [ 8L€TS | voels [o5ers [ 05ers [0sErs JuEpually Wooy £0540T
174 6T 8T Fas 91 st 149 €1 [41 119 ot 6 8 4 9 S ¥ £ 4 T 2aa
Jeap Jeay Jeap ELETN FLEN 1ea) 18a) ieap Jeap FLET 1ea) Jeap 1ea) Jeaj 123, 1ea), Iea) FLEN Jeaj Jeap Anug OlLdIY a apo) qo

€leap
Tv'9ZS | 96'SZS | 15'52S [ S0'SeS | 09'v2s [ sTves [ brers [ eeE€zs [26ees [ 1aces 0T ces [ e 1zs [9s1zs | 6etes | zomzs [sc0zs | zs0zs [0£0zs | 62025 | 67028 | 6T°07$ L1LE0T,
Tzzes | €8'TZS [ 9v'1zs | 80'TZS [0£°0TS [ €E0ZS [ 86'6T5 | v9'61S [ 0E'6LS [96°81S [ 29'8TS [ BEBTS | LT8TS | S6ATS [ €LLTS | TS'LTS | TELTS | ET'LTS | 60°LTS | TO'LTS | TOLTS 7
90615 | v£'BTS | T¥'BTS | TL'BIS | 6L7TS | Lv'4T$ [BUATS [ 68'91S | 0991 [ 1€'9TS [20'91S [€8'5TS | v9'GTS [S#aTs | 92'STS [ L0'STS | T6PTS [ SL'WTS | 8IS | 29'%TS [ 299TS 10H - JuepuanY Ateuyny DSLEOT
T0'81S | 14218 [Twers [TrLrs [ 18915 [ 15°91$ [ ve9rs | £6'STS | 69'STS [ 2rSTS [ ST'STS [ L6WTS | 60vTS | 9IS | vy'vTS [ 9THTS | TT'PTS [ 96°ETS | 6B'ETS | ZRETS | TBETS 111D - Juepuany Ateuyiny TSLEOT
T0'81S | 14£1S [ Twzts [ Tr21s [ 18915 [ 15°91$ [ ve9rs [ £6'5TS | 69'51S [ersts [ STSIS [ £67TS | 6LvTS | 29vTs [ prvls [ 9T WIS | TT'PTS [ 96°ETS [ 68'ETS | ZB'ETS | 2B'ETS 1oyeq ESLEOT
TOBTS | TLLTS | TPATS | TULTS | 18915 | 1S9TS | PTITS | L6'STS [ 69°STS | evsTS [ STSIS | c6'wTs [ 6L 0TS | 290TS | v'vTS [ 9TPTS | TT'HTS [ 96°ETS | 68'ETS | TR'ETS | 2R'ETS Juepuapy daid [ea TSLEOT
TOBTS | T£LTS | TWATS [ TULTS | 18915 | 1S'9TS [ P2 9T [ L6'STS [ 69°STS | ZPSTS [ STSTS | £6'wTS [64vTS | 290TS | bv'vTS [ 9TPTS | TT'WTS [ 96°ETS | 68'ETS | TB'ELS | ZR'ETS oL apreng 10s20T
TOBTS [ TL LTS | TWATS | TULTS [ 18915 [ 16915 | vT9Ts | L6'STS [69°STS | eb'STS [ ST'STS | L6'WTS | 6£'vTS | Z9WTS | pp'vTS | 9Z'PTS | TU'PTS | 96°ETS | 6B'ETS | ZB'ELS | ZR'ETS UEDIUY33L J00]4 PaYIII) 90501
65915 | CE915 | G09S | L SIS | 0SS | ECSTS | B6PTS | EL7TS | 8vWES [ €2vT$ [B6'ETS [ Z8'€TS [ 99°€TS | 0SETS | PE'ETS | LT'ETS | EO'ETS | 68°ZTS | 1821 | 5218 | 5e2rs JUEpUANY [[E13Y €0LEOT
65915 | TE915 | S09TS | ££'STS | 05°6TS [ €2°STS [ 86'0TS | €4WTS [ 8IS | ETTS | 86'ETS | TB'ETS | 99'ETS | OS'ETS | PE'ETS | LT'ETS | EO'ETS | 68'ZLS | TBZLS | SLTLS | SLTIS Juepusiy pois| PSLEOT
65915 | TE9TS | S0°9TS | LL'STS | 0S'STS | €T'STS | 86715 | €£¥TS | 8vbIS [ €T TS [ B6'ETS [ Z8'ETS [99'€TS | 0SETS | PE'ETS | LT'ETS | EO'ETS | 68'2TS | T8'ZTS | SL2T$ [ SL72T$ JUBpUSIY (B3N LLE0T
65915 | CE9OLS | SO9TS | £LSTS | 0G'STS | £2STS | 86WTS | €L VTS | 8P PIS | €2%TS | 86'€TS | 78'€TS | 99°€TS [0SETS | vEels [ LU'ETS [ €0'ETS | 687215 | 18'21S [ SL2L$ [ SL21s 9180085y “SAS Adl|eaidsOH B POOS 8YLEOT!
65 0TS | CE915 | G09S | L SIS | 0S'GIS | €2°STS | B6'PTS | ££%1S | BYPTS | ECYTS | B6'ETS | ¢B'ETS | 99'ETS [ 0SELS [ PEETS [ LTETS | E0'ELS [ 68°ZTS | I8ZTS | SLCTS [ SLETS JuepUBNY 2¥5EM| $0SL0T
657915 | ZE'9TS | G0'9TS | ££'STS | 05'STS | €2°STS | 86'wTS | €2%1S [ 8vvTs [€zvts [ 86°€TS [ z8'eTs [99°€TS [0SETS [ PEETS | LTETS | EO'ELS | 68°2TS | 18IS | SL2T$ [SL2T$ 1UEpURLY WOOY £0520T
274 6T k:14 4 9T ST 141 ET 141 T ot 6 8 & 9 S v € % T era
FE=TY Jeap Jeap Jeap PLETY FEETY FEETY FLEYN FLETN FLETY eap JBIA PLETY Jeap 1eap FEETY Jeap Jeap Jeap aea) Aqu3 OlLdIY a apo) qo

Z 1e3)
99525 | 1¢5¢5 | 9L ves | Oe ves | SBees | Ovees | 66225 [ 85225 | LTaes [9L'TZS [ SETZs [ 80'1zs [ 18025 [v50zS [ £2°025 [ 00025 | ££°6T$ [ 55'6TS | #S'61S | vr'6TS | vr61S 124 LILEOT
or'TzS | 80'TZS | 12075 | €602 | S6'6TS | BS6TS | £26T5 | 68'8TS | 5S'8TS [ 12'81$ | (8215 [ v9°L1S | ZvLTS [0CLS [ B6'9TS | 94915 [ £5°9TS | 8E'ILS | PE'ITS | 92'9TS [ 92°9TS 1940 WuelsIssY| ZyLE0T
TEBTS | 66415 | L9415 | 98 LTS | vO'LTS | 24915 | €OTS | PTOTS | 58'STS | 95'STS | £2'STS [80'STS | 68°%TS [OL'VIS | TS¥TS [ ZEWIS | 9T'RTS [00WTS | S6'ETS | L8'ETS [ L8ETS 10H - JUBpUANY ARU[IN) 0SLEOT
97'[T$ | 96'9T5 | 99'9T$ | 9€'9TS | 90°9TS | 94'STS | 6v¥'STS [ 22'STS | v6'vTS [ £9'TS |OvpTS [Z2Pls | vOWLS [ ZB'ELS [ 69'ETS | TSELS [ 9E'ETS | TZELS | PIELS | LO'ETS [ LOETS 115 - JuepUaRY Meulin) TSLEOT
97'/1$ | 96'91S [ 99'9T$ | 9691 [ 909§ [92'5TS | 6v'STS [ 2z'STS [ v6wTS [£9vTS [OvwlS [Zevis | vOWLS [ LBELS | 69ETS | ISELS [ 9E'ETS | TTETS | PT'ETS | LO'ETS [ LOETS axeg €SLEOT
97'/T$ | 96'9TS | 99'9T$ | 9€'9TS | 90°9TS | 94'STS | 6v'STS | ZZ'SIS | v6'VTS [ £9TS | OvwIS [ Ze¥TS | OWTS | LBELS | 69ETS | TSELS [ 9EETS | TTETS | PIELS | LOETS [ LOETS epually daid 3 Z5LE0T
97'[15 | 96°91S | 99°9T5 | 9€'915 | 80°9TS | 94'STS | 6¥'STS | Z2'SIS | v6'wLS | 9°WTS | OvbTS [ZevS | vOwlS | ZB'ELS | 69°ETS | TSETS | 9EETS | TCELS | PIELS | LOETS | LOETS Y231 3p1eyns 105201
97'[1$ | 96'915 | 99'9T$ | 9£'9TS | 90'9TS | 94'STS | 6V'STS | ZZ'SIS | vEVTS | £9TS | OvpTS [ ZC VTS | OWTS | LBETS | 69°€TS | TSELS [ OEETS | TTETS | #I'ETS | LO'ETS [ LOETS ueIuy3| J00l4 payina) 905£0T
VE'STS | £5°G1S | 0E'STS | ZO'SIS | SL'VIS | BY'PTS | ECPTS | BE'ETS | ELETS | BV ELS | ECELS | LOETS | 16715 [ GL2TS [ 66'ZT$ | ZvZT5 [ 82215 | #1215 | S0°ZTS | 00°ZTS [ 00°ZTS UepUANY [1e19Y £0LE0T
Y8515 | £5GLS | 0EGLS | COSIS | SLPLS | BT VLS | ECPLS | BEELS | ELELS | BPELS | ECELS | LOETS | T6ZTS | SLTTS [ 6515 | ZveTs [ 82215 | #1215 [ 9021 [ 00218 [00°2TS uepuany 301§ FSLEOT
V8'SIS | L5'STS | DESTS | ZO'STS | SLPLS [ BYPIS | ECPTS | BEETS | ECETS [ BYETS | ECETS [ LOETS | 16215 [ SL'EIS | 6G°TTS | ZvZT$ | 82'ZTS | vT°ZTS | 9016 | 00°CTS [ 00°2T$ 1uepuY B3N LYLEDT
VB'STS | £5°STS [0E'STS | Z0STS [ SevTs | BryTs | ECVTS |B6ETS | ECETS | 8PETS | ETELS [ LO'ETS | T6ZTS [ SLZTS | 6S°TTS | Zv2Ts | 8T'TTS | YTZIS | 90°ZTS | 00°TTS | 00218 332055y “SAS AljedsoH g pooy 8YLEOT
YESTS | LG SIS | OESTS | ZOSIS | SLUTS | BY WIS | €CPIS | 86ELS | ELELS | BYETS | €CETS | LOETS | T6°ZTS [STTS | 6515 | 2vErs [ 82'ZTs | vT'ZTS [ 90°2TS | 0021 | 00TTS EPUIRY e #0SL0T
PES15 | LGG1S | OEGTS | C0STS | SLPLS | 8rwis | €05 | B6'ELS | ELETS | BYETS | ECETS | LO'ETS | 16215 | Sc21s [ 65716 | zvzts [ 82ZTs [rIzis [ 90ZIs | 00218 | 0021$ 1uepuany Wooy £0SL0T
oz 6T 8T L 9t ST vl €T [49 T ot 6 8 L 9 S 14 € T 1 [PAa
FLETY FLET Jeay FLETY FLEETY FLEETY FLECTY PLETY PLETY ieap 1ea) Jeap FEETY FLET FEETS deap Jeap FLETY Jeap FLETY Anuz OlLdIY a apo) qo

WIINID TVOIAIW |y

ANVIAYY W2 KLISHIAING

I

33Us19dx3 - SPHD SUHIH Uolun JNDSIV




